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The Effects of Organization Embeddedness on New Immigrant Knowledge
Worker Trans-Regional Voluntary Turnover

Li Chunyan, Li Weiming
(School of Economics and Management, Hainan University, Haikou 570228, China)

Abstract: The organization embeddedness theory is extended to the studies of Chinese new immigrant knowledge worker
cross regional turnover. From the perspective of organizational embeddedness it is to explore the intrinsic motivation of the
new immigrants knowledge workers when they make trans-regional voluntary turnover decision. The research showed that
on the basis of these three dimensions (link, fit and sacrifice) of the classical model of organizational embeddedness. these
dimensions were subdivided to seven sub-dimensions; Based on the relationship accumulation link and the time accumula-
tion link have significantly negative effects on new immigrant knowledge workers trans-regional voluntory turnover; Per-
son job fit, individual team fit and person-organization fit will weaken their trans-regional turnover intention; Directly re-
lated to the job sacrifice and indirectly related to the job sacrifice increase their trans-regional turnover concerns and reduce
trans-regional turnover behavior.

Key Words: New Immigrant Knowledge Worker; Organization Embeddedness; Trans-Regional Voluntary Turnover



