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CHEN Zhiqiang
( Faculty of Law & Politics, Shanghai Business School, Shanghai 200235, China )

Abstract: In the wake of the drastic changes in the former Soviet Union and East Europe, Poland and other Middleast Europe

countries started the transition called “non-communization”, which resulted in a migration tide. This migration tide not only broke

down the Polish national structure, but also assaulted the government’s population policy, influencing the power re-structure in

geopolitics between EU and middleast Europen countries.
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2. School of Business, East China University of Science and Technology, Shanghai 200237, China )

Abstract: Divided into four sections, this paper reviews the researches on employees’ emotional display abroad. The first
section discusses the main concerns of the studies on emotional problems; the second discusses emotional labor and emotional
display, which is mainly concerned with the concept of emotional labor and emotional expressions; the third part explains the pre-
factors that have an impact on employee emotional expression, including personal, social, organizational, and cultural factors; the

fourth section describes the after-effects of the emotional performance, which has an individual as well as an organizational level;

Finally, in the fifth section, the article presents comments and prospects of the future of the study.
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